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LEtiS.ikEC;S.D1V.

Henry Winter
R. R. 1, Box 108A
Edwardsport, IN 47528

January 21, 1997

Docket Clerk
Attention FHWA Do&et #W-96-28
Federal Highway Administration
Dept. of Iransportaton, Room 4232
400 7th Street SW
Washington, DC 20590

Dear Sir:

In regards to an article in the December issue of the TRUCKERS
NEWS. An article entitled "Hours-of-Service Begins Transition".

In response to some of your questions:

I think the maximum driving time should be twelve hours. There
should be a maximum of five hours on-duty time, The driver should
be allowed to decide.

Non-driving time should be counted differently than driving time.

I also think rest breaks of 8 to 10 hours should be mandatory
during long driving periods.

A driver should be paid miles, hours and loading or unloading
time. No driver should have to load or unload anything.
Shippers should load and count , consignee unload and count,
No "lumpers" should be required. This should include all drivers.

Yours,
Henry Winter

R. R. 1, Box 108A
Edwardsport,IN  47528
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*I. What is your age?
30 or younger.. 21 4%..........................
31-50 ......................................... 293 54%
51-65.. ....................................... 202 37%
66+ 26 5%..............................................
No answer.. ................................... 1 0%

6. Caffeine is useful in keeping you alert:
Any time.. 32 6%...................................
Used sparingly.. ...................... 342 63%
Used repeatedly.. 48 9%.....................
Has no bad side effects.. 68 13%.......
No answer.. ................................ 53 10%

Divided into 3-4  hr blocks.. ...... .83 15%
When too tired to driue.. ......... 22 4%
As short as possible.. .............. 10 2%
No answer.. ................................. i 1 2%

11 .Sleep apnea is a disorder in which you:

2. How many years have you driven?
3 or less.. 17 3%years ........................
4-10 78 14%years,. ................................
11-20 years.. ........................... 185 34%
21+ veals.. ............................... 259 48%
No answer  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 1%

7. To drive safe and alert, most people
need to sleep about:
9 hours 12 2%+. ...................................
7-8 hours.. ................................ 328 60%
5-6 hours .................................. 185 34%

Have muscle twitches.. ............... 6 I %
Cannot fall ..................asleep.. .48 9%
Stop breathing/awakens.. ...... 373 69%
Wake/can’t go back to sleep . . 33 6%
No answer.. ................................ .81 15%

Lless than 5 hours . . . . . . . . . . . . . . . . . . . . 1 1 2%
No answer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 1%

12. Because of our Circadian rhythms, in mid-
afternoon and a few hours after midnight:

3. Which type trucking operation are you in?
Leased to carriac.. ................. 415 76%
Exempt carrier.. ......................... 31 6%
Authorized carriel:. ................... 88 16%
No answer.. ................................ 10 2%

4. Are your driving assignments:
Mostly long-haul.. .................... 341 63%
Mostly short-haul....................... 72 13%
Some of each.. ......................... 109 20%
Other.. ......................................... 17 3%
No answer.. .................................. .4 1%

5. Are your usual driving hours:
Mostly daytime.. ........................ 99 18%
Mostly nighttime.. ...................... 39 7%
Rotating shifts.. .......................... 29 5%
Some of each.. ......................... 376 69%
No answer.. .................................. .O 0%

‘First half of the questions and raw response data.

8. Drowsiness or fatigue can affect a driver’s:
Alertness/reaction time . . . . . . . 22 4%
Ability to concentrate . . . . . . . . . . . . . . . . . . 4 1%
Judgment /decision making... 7 1%
All the above . . . . . . . . . . . . . . . . . . . . . . . . . . . . 507 93%

(Mark all that apply)
Depressed mood . . . . . . . . . . . . . . . . . . . . . 134 25%
Mental alertness increased.. 27 5%
Our performance is sluggish 360 66%
Feel drowsy & want sleep . 467 67%

No answer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 1% 13. Effective ways to avoid driving tired are:

9. When a person hasn’t had enough sleep,
(Mark all that apply)

the unfavorable effects on performance
Sleep when body is ready... 489 90%

can be fully overcome by:
Take naps at the right times. 347 64%

Walking around, fresh ajr . . . . . . . 18 3%
Educate family on sleep . . . . . . . 222 41%

Taking short 11
Ensuring room comfort . . . . . . . . . . 318 59%

nap . . . . . . . . . . . . . . . . . . . . . 1 20%
Getting adequate sleep . . . . . . . . 397 73%
Using coffee or stimulants ,........  7 1%

14. If a driver gets only 3 or 4 hours of sleep

No answer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . IO 2%
some work nights it’s not a problem
because he or she can make up the

10. For health and safety, it is best to schedule
driving hours so that sleep can be:
In one 7-8 hr periad . . . . . . . . . . . . . . . 417 77%

sleep on the weekend or days off.
True . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 43 8%
False . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 494 91%
No answer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 1%

Let’s  say a driver who needs eight hours of sleep a
night only gets  six hours of sleep  per &ht for five
days  while he’s out on a trip.  He’s amamulatec$  a
sleep debt of 10 hours. Sleep  debt is only erased  by
getting  extra  sleep  tacked  onto the sfeep you w&d
regularly  require  to be alert,  An accumu&Hed  sleep
debt of 10 hours would not require  18 straight hours
of sleep, but it would probably  mq&e, +e m@ar
eight  hours, plus f&me  or four  extra  hours to return
twequilibrium. ,

Another item that was answered akmg Ips bf
what actually happens veraus what is’&& for i
d@vers,  was the 15 percent &at  answered  #tat sleep
divided  into threa  to fmu%mr  &Mm was best!
That’s  @hat happens in the $Xeeper  bar&, but tl/zilt is
not what is best for the driver’s  heal& ot &t$
Sl&p is not a constant state  that rem&~ W& !
throughout  a night’s sleep. !3leep  mearCh  has j
identified five separate  and distinct  sleep braikwave
patterns that occur in a specific  order  dming  a
normal  night% sleep.

January/February f997 LandLine 3 3
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Bruce  C. Mallinson

By request of our readers, we are are very limited on the amount of fuel
beginning the new year with a recap they will inject into the combustion
on the major components needed to chamber. This is where the power
build a high performance Cummins comes from, the injection of fuel. The
diesel engine. During the past year more you inject, the more horsepower
we have answered many questions and torque your engine will produce.
on the subject of horsepower and Stock injectors are very hard on
torque. If you missed a segment and camshafts when the fuel pressure has
would like us to send you a copy, been increased. Always install the
call me at the phone number listed next size larger injector if you want
at the bottom of this column. power.

1. Turbo: It takes a lot of mani-
fold pressure or turbo boost to bum
the additional fuel necessary to
make horsepower. If you don’t have
boost, you won’t have power. The
horsepower is produced by burning
the fuel. The turbocharger supplies
the necessary air to complete the
bum and keep the exhaust  tempera-
ture down.

3. Fuel  Pumps: Now that the
injectors are larger the fuel pump has
to deliver more volume and pressure.
You have to have a high output pump
for performance.

2. InJectors~  Stock flow injectors

4. Plston8:  When performance
increases the internal pressure on the
piston also increases. This is why we
have our pistons ceramic-coated on
the top and Teflon coated on the sides.

5.limlng:  Retarded timing will

How to build a high
performance Cummins diesel

also enable your pistons to live
longer. Do not advance timing in a
Cummins engine.

6. Fuel Suction Line: Install #12
line and fittings from the tank to the
pump.

7. Air  Fllt~~:  Two are much
better than one. Freightliners with
one filter under the hood are very
restrictive -but we do have an
economical solution for this.

8. Dual Exhaust Runs 50
degrees cooler on exhaust tempera-
ture than single exhaust. A

rf you  would  like  to receive  a copy  of a
previous  article or a book (designed  fir
ozuw-operators~  with  more  information,
please call (412)  274-4080  or write:  Diesel
lnjecticm/Mannon  of Pittsburgh,  Bruce
Mallimm, 1403 Freeport  Road,  Box  82,

1 Cheswick,  PA  15024.
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January 27, 1997

KJM Trucking
7037 Goshen Road
Goshen, Ohio 45122

Docket Clerk
Attn: FHWA Docket #MC-96-28
Federal Highway Administration
Dept. of Transportation
400 7th St. SW, Room 4232
Washington, DC 20590

I am writing in regards to the current
regulation. I am a small company with
work is seasonal and weather dictated.

3 . - -.

hours of service
1 dump truck. The
Under current law

my ariver can only drive 10 hours and be in service only 12
hours total. This restriction is hard on a company who has
a mechanic to work on trucks, but more so on my company,
because the driver makes the repairs, such as flats, broken
air lines, etc. and they have to fix them somewhere in the
12 hours or log the day. This is unreasonable, even simple
maintenance becomes a problem under this law.

I am asking you to reconsider the hours of service regulation.
Asphalt can not be laid in winter due to cold temperatures
and can not be laid in the rain. All construction projects
get behind schedule and asphalt compaines just get trucks
that work against regulations to replace us so they do not
get fined for not completing their jobs on time. Dump trucking
within a 50 air mile raduis should have exemptions on driving
times. My truck my haul 7-10 loads a day. There is often
a lo-15 minute delay at the plant (maybe longer if the plant
is down) a 5-10 minute delay at the job site. It takes between
30-45 minutes from the time of load to arrival at the job
site. Between loads the drivers are often out of their trucks
walking around and talking to the other drivers. Some of
the jobs are exempt (township, county roads) jobs and some
are not. Some days the truck works both in one day.



Large non-trucking companies often work their employees 12
or more hours and these employees still have to get into their
cars and drive to and from work.

In closing I request that you reconsider wisely and quickly
the hours of service regulations for peak times in this industry
that is dictated by the weather

Sincerely

KJM Trucking
Karen McCain
Owner
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Ol/ 27/ 97

Dear F.H.W.A.,

& the mother of three teenagers, I can understand your concerns

for kgeping the roads safe. However as the wife of a Truck Driver I am

aslo concerned over the new propesal for a 12 on 12 off rule.

This is going too far. No one needs 12 hours of sleep. The only

thing that will come out of this is higher prices for food, clothing,

everything!

I have gone on long trips with my husband and the only danger

on the roads that I have seen is from drivers of cars that delib&tly

go out of thier way to cause problems for trucks.

This is no easy job, lets not x+ke it any harder for these hard

workingmenandworren. The existing rule of work 15 drive 10 is

just fine the way it is. Leave well enough alone.

Q children and I see-little enough of thier Dad. We don't want

him sitting somewhere for 12 hours when he could be homa with us.

REMEMESER TRUCKS ICES' AMERICA .MXING!

Sincerly, ?

3 Nora Rd.
Merrimck, NH 03054
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J~.~UV 30,1997

Docket Clerk,
Attention FHWA Docket #MC-9628
Federal Highway Administration
Room 4232
400 7” Street SW
Washington, DC 20590

Dear FHWA:
The current system of io@g hours of service needs to be replaced with a mechanism for

recording actual driving time and new technology to monitor mental alertness. On duty not
driving time should not be counted against hours of service, though it could still be logged as
important information for further regulatory action.

From the perspective of drivers, the essential Droblem  is that in fact thev are on dutv  for
untold hours of uncomDensated  work time. This uncompensated work time is seldom if ever
logged because that would reduce time available for driving, and driving time is the only work
time effectively and fairly compensated.

If on duty not driving time was accurately logged according to DOT instructions, as well
as according to actual hours worked, there would generally not be enough driving hours available
to make a living as an over the road truck driver. That OTR drivers put in so many
uncompensated on duty hours is a serious issue in terms of safetv. iustice.  and constitutional
rights.

LTL carriers who pay hourly wages have a huge incentive to ensure the most efficient use
of a driver’s work time. Long-haul carriers have little incentive to do the same. If an OTR driver
sits and waits five hours before receiving a load assignment, the carrier does not have to
compensate him for those five hours. When that driver reaches the shipper and waits three hours
before even getting into a door, the carrier does not have to compensate him for that time either.
And when the loading and papenvork takes an additional two hours, the carrier again does not
give the driver a penny for what clearly amounts to on-duty time.

So that after ten hours of uncompensated and unlogged  on duty time and perhaps two
hours of actual driving time, the OTR driver sees one full working day gone by and maybe $30
earned. But if he can get in ten good hours of driving the next day maybe things will start to even
out. So he says to himself.

The next morning he pretrips his rig and finds a flat tire on the trailer. With 77,000 GVW
he is in violation of legal weight limits unless the tire is fured. So the next 30 minutes are spent
contacting the breakdown department and making arrangements for the needed repair. Another
three hours are spent driving to the approved shop, which happens to be in the opposite
direction of the receiver, and getting the tire replaced. Finally, about noon, the driver gets started
on his run - sans a shower or decent meal, neither of which he now feels he has time for. And
meanwhile, he has been on duty all morning and again with absolutely no compensation. So a
second day he drives until midnight or so.

The following day, an hour from the receiver the driver encounters a “parking lot” traffic
jam with vehicles backed up five miles on the only approved or possible route. He misses his
appointment and is told he now cannot be unloaded until early the next morning. But since it is
not a 24 hour period he does not even merit layover time.

Finally, the next morning he backs into a door and is unloaded in 20 minutes. With high
hopes he contacts his dispatcher and anxiously awaits a new assignment. But the delays have



made it difficult to preplan a new load for him, so that even as he waits there at the receiver not
daring even to head to the closest truckstop lest it be in the wrong direction, the company is
unable to find a good load for him until 1 p.m. And the cycle continues.

When are we “on dutv”  as OTR drivers? In reality, we are on duty during any time we are
in or near our truck, waiting for a load, waiting for a door, waiting to be unloaded, waiting for
repairs, waiting for scheduled maintenance, waiting to be inspected, checking maps, calling the
company, calling the shipper, calling the receiver, waiting for an available phone, and, ultimately,
“babysitting” the company equipment and the load we are personally responsible for. But since
all this on duty time does not move our rig one mile, we do not receive one penny compensation
for it. That, friends, is the real problem.

Several blue sky solutions come to mind:

a) Put drivers on a salaried basis, with minimum performance standards and
appropriate bonuses for exceptional performance;

b) Mandate at least minimum wage compensation for all on duty work time;
C) Grant company drivers the status of owner operators and give all drivers the

secured power to negotiate compensation for every load.

At least this fundamental oroblem needs to be addressed in vour current review of HOS.

Long haul over the road truck drivers wish only to be fairly compensated for their work,
and to not be forced to work continuously overtime in order to make up for their untold hours
of uncompensated on duty time. In a recent month I received five layover days and waited over
34 hours just to receive load assignments. To make up for all those hours when 1 was effectively
“on duty” and in the active employ of my company, and yet not truly free to go and do as I
please, I did not ask for nor did I receive any official off duty break time. So that in effect I was
on duty every day of the month, although I was compensated as if I had worked maybe 23 or 24
of the 31 total, Not a good way to live. Counting all real on duty hours, I doubt I made the
minimum wage.

A final note on my background. I have driven now three years but it is a temporary job as
I ponder and prepare for future alternatives. I have two advanced degrees and may return for a
doctorate. I enjoy driving over the road but I can easily understand why the huge turnover. The
sitting and waiting and working for nothing finally starts getting to you. Solve that problem and
then OTR drivers just might get fair compensation for their actual work time. That, in turn,
would go a long way toward resolving the issue of fatigue and HOS.

If the review process provides for any direct participation by professional truck drivers I
would be interested. I might even be open to a position at the federal or state level, as I would
bring a unique set of gifts and experiences.

Sincerely,

@&

Rich Koster
P.O. Box 413

Bridgewater,  Va 22812
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